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AGREEMENT 

BETWEEN 

HAMM ONTON BOARD OF EDUCATION 

AND 

HAMMONTON EDUCATION ASSOCIATION 



/ 


i '■> . 
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article i 


. , RECOGM. XY.tqh 

'• Phe Board hereby rucognittcei the Hcmnonton Education 
Association a e the exclusive representative Cor collective 
negotiation concerning the terms and conditions of employment 
iTor certificated personnel under contract and on leave, employed 
by tha Board of Education including* 

X. Teachers 

2. Librarians 

3. Nurses 

4. Extra curricular personnel including department heads 

Unless otherwise indicated, the term "teachers*', when 

used hereinafter in this Agreement, thall refer to all profess¬ 
ional employees represented by the Association in the negotiat- ' 
ing unit as above defined, and references to male teachers shall 
include female teachers. 


ARTICLE II 

NEGOTIATION PROCEDURE 

A. The parties agree to enter into collective negotia¬ 

tions in accordance with Chapter 303, Public Lav/s 1963,"in a 
good-faith effort to.reach agreement on all matters concerning 
tlve terms and conditions of teachers' employment. Such negotia¬ 
tions shall begin not lator than November 1 of the calendar 
year preceding the calendar year in which this Agreement expires. 
Any Agreement so negotiated all all apply to all teachers, be 
reduced to writing, bo signed by the Board, and the Association. 


B. Rex^reoentatives of the Board and the Association 
negotiating committee shall meet at the request of either party 
for the purpose of reviewing the administration of the Agreement, 
and to resolve problems that may arise. These meetings are 

not intended to by-pass the grievance procedure. 

C. Each party shall sixbm.it to the other, at least three 
(3) days prior tp the meeting, an agenda covering matter's they 
wish to discuss. 


ARTICLE III 
GRIEVANC E gF.CCSjyj.W2 

A. • Tlxe following steps are to be followed in the Griev¬ 
ance Procedure. An aggrieved person or group shall file within 
twenty (20) school days from date of alleged grievance his 
grievance in writing to the building principal. If after ten - 
(10) school days the principal does not satisfy the grievance 
or fails to maico a determination, the individual or group may 
then telco hie grievance in writing to the Superintendent of 
Schools. 



If after ten (10) school days the* aggrieved individual 
or group Id skill notfla.ti.asdocl or if tho Superintendent fails 
to make q dohor.iU.notion, the grievance may bo turned over to a 
commit too from the board of Education and a conj.iittoe from the 
llmwaonton Education Association v;ho will then have ton (3.0) 
school dciya to natifiiy or make a 0etermination on the grievance. 

If they fnil to do no, the aggrieved person or group 
may then submit his grievance to the Board of Education for 
do termination. 


The Board and the llanmonton Education Association may 
by mutual agreement go to some typo of arbitration* 

B. Definition - a grievance is a claim by n teacher or 

group of teachers based upon the interpret.ation, application r 
or violation of this agreement. 

AUTICI.E IV 

SCHOOL ■ CALSHPA R 

A. The Uamnionton Education Association may act as a con~ 

suiting body in the preparation of the School.Calendar and are 
not to bo involved an a decision making body*. 


B. Tho Superintendent shall prepare the School Calendar 

by May 1st and submit said calendar to the I laramonton Education 
Association for suggestions. The Iiammoriton Education Association • 
shall return the calendar with their suggestions by the 15th of 
May ; 

NXXXCKR V 


T E A C HIN G ,7ipfIRS AMD LOAD 


A. - As professionals , teachers are expected to devote to 

their assignments the time nveessary to meet their responsibl 1~ 
itieo. Teachers shall only bo required to indicate their pres¬ 
ence for duty by placing a check mark in the appropriate column 
oil the faculty "sign-in" roster. 


D» - Wo teachers shall be required to report for duty 

earlier than fifteen (15) minutes before the opening of the 
pupils' school day, end shall be permitted to leave fifteen (15) 
minutes after the close of the pupils' school day, unless other¬ 
wise designated by tho adminietration for duties including but. 
not limited to faculty meetings, duty rosters, student help, etc. 
Xi\ tho event: of split) half, staggered, or extended sessions, tho 
school day shall be interpreted to mean the scheduled school day 
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ufi determined by the adndniutrution for teacher ttso.ignmontu. In 
no case will the teachers' school day exceed the 1971-72 school 
year workday. 

C. when Loucharn are required to attend pro- or post 
school meetings, swell meetings :;hall begin no later titan (15) 

112teen minuter; after the students' dismissal time, administrators 
ohull make every of fort to limit said meetings to GO minutes, 
except during ©valuation periods. 

D. When qualified substitute teachers are not available, 
faculty members will be required to cover classes of teachers who 
are absent. 

» 

Teachers who cover these classes should: 

1. I3e utilized from study halls first of all 

2. Secondly, be taken from their P.P.S.A. periods. 


ARTICLE VI 


NON-TEACHING PWl'ES 


*A. A central register is to replace the individual elnos- 

‘room xogiflter as the official attendance record of the school. 

The board of Education is to provide a secretary for recording 
in the central regis her and to provide possible clerical help 
for the touchers. This will bo under the direction of the build¬ 
ing principal. 

ARTICLE VII 
- • SAL ARY GUIDE 

See Salary Guide., 

ARTICLE VIII 
EQTIFICATJOH TO TEACHERS 

A. ' ‘ Each school year* non-tenure teachers will have had 

their" administrative conference by April first wherein they 
will be notified of the recommendation of the Administration 
regarding their re-employment or the termination of their employ¬ 
ment ao of the end of that school year. Official action on 
this recommendation of. the Administration v/ill take place at 
the first regular mooting of the Hoard of Education in the 
month of April for the respective school year. 
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, E ., ch noii-iemiwi teacher receiving contract*, moot reply 

U vn,ltine L to the Hoard of.Bdaoalion S/SK*? 

*H&Sf h if ar»^\M>F«S SS.V» 

trAtion may consider the position to be op-a. 

C Tenure teachers fihoU assume ro-ewployn«nt under a::lot- 

ing policies and contracts unlecis othcxvxee nox.xxi.ed, 

n upon request teachers oho11 bo notified of thoir ten- 

tkivo aaa&St^o later than the close of the present ocnool 

year. 


12. All openings for positions in the summer school, home 

teaching, shall be published and displayed so as to.allow all 
teachers to participate if they desire. 


F. HOME SCHOOL TEACHING SALARY GUIDE: 


YEAR 

BS/BA LEVEL 

MS/MA LEVEL 

1-4 

$ 6.00 per hr. 

$7,00 per hr 

5-9 

7.00 per hr. 

8.00 per hr 

' 10-14 

8.00 per hr. 

9.00 per hr 

' 15-* 

9.00 per hr. 

10.00 per hr 


I 

1 


ARTICLE IX 

IHSTiSlCTIONAT, COUNCIL 

ft* Instructional Council - The purpose of the Council shall 

be to strengthen the educational program through i"econonend«tiouc, 
research and evaluation to boot meet the needs of the students, 
the oclioo.'i.s, and the community. /vlX such recommendations shall 
be rondo through the Superintendent to the Board of Education. 

* 

. . (2) The Council aiso and motnberohip shall bo determined 

and appointed by the Association. 

I?*} The Council shell encourage the initiation of ideas 
and suggestions for projects by individual teachers, dopart.i.icn'cn, 
grade lovely, Association commit too;;, administrators, Board members 
students, parents, or ocher interested parties. 


(•<) The Council may consult with toucherc, adminintx-ator 
•profess:LoJi.nl advisors, students, parents, or other pojucVm.; as the 
original members heroin designated shall determine are desirable 
and appropriate for said purposes. 
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_(j) The Council obc.ll enhablinh its own rulers of pro- 
comnre anq enall provide* for a chairman vho shall bo rnoponaibla 
v'°'5, «v«angementG and conduct oi : mootings. No moot inn shall bo 
hold uw.-xnc,- tha scnool day without approval of the building prin¬ 
cipal ano/or Jig .Superintendent of Schools. 


B ' , M Tll ° hoard shall consider and study all written 

tQ-idont ndati ° na Bubmifctod £xom Council through tho Suparin- 

. c * .. Council oha.ll incur no oxponoea unlooo approved 

cy tho hoard all Education. yL 


ARTICLE X 

PHYSICAL 2 XAMTITATIONS 

“ • - > -i . --jj -T——- --^ - 


A. 


A doctor 1 coreification nhail bo required raid pro¬ 


vided ity & toochor nbuent for novo than t 


a ays a to 
oxponno. 


area concocut.iv-» eoh-joi 


to illnooG, This certification shall bo at tho teacher’s 


B * ^ 'the Hoard of Sducation shall require, at .initial employ 

Juont, a physical o xo nilnation by the school pliyoicinn or any other 
physician' Oosicjuatcd by the Board of Education. 

'*• ( _ Annual pro-uchool term physical ostaml,nations may be 

at fcho Hoard 1 n request. Tho cor; t of thin physical to be homo 
by the Hoard of: Education* Any other physical o.tfnir v<v)uoiitod 
by tho board of Ewuaahio/t will be tlm /iuurd'u nupmuto. 


ARTICbE XI 


PROF ESB 7. PR AT. P .': VET. 0 PM.EK'J> A’ID 
0 0WCATixt j A 3~ . XK? i-T6 s/i? Did? if 

A. The- Board of Education will reimburse any full certif¬ 

icate ct teacher or euminir-trutcr 750 of tho yearly cost of tuition 
of professional courses' teher, by him. Devonty-i.ivo percent of tho 
yearly cost i« »ot to exceed three hundred and fifty dollars (S35Q.no 
pur school fiscal year, (duly — Cmmc ■)()) 

(Jri.'h f.nr'hou tmtni ». tlbvr'u Mpj irowi! by the flnj mu' ! u l um'U'ut 
or floltoM'ld t*>i !’«.• t.o miii »l I huf .' u n.i.l *'f inniiini, 


Official confirmation in writing of succo.-.uifvl com¬ 
pletion of each course must be presented to the Sv.po.r.intiondent 
for his approval within CO days after completion of course, and 
then forwarded to the Decretory of the Board of Education for 
payment of 75it of the presented bill, ho one is to receive any 
payment for any course with ct grade below a C. 





Who nfcntff Hiomboy it.urrt ba in the employ men t: of tho board 
o.C Education at XooMt one* school yo«r f'Jcptoaibor - Juno) before 
thin policy applies. 

Reimbursement of summer covraoci will apply only if the 
teacher haa signed a contract for the iollov/.ing year and returns 
in September to atm time hie duties. 


ARTICLE XII 


TT3 ACM!'•: I> K V AL'JA TICK 


A. A teacher shall be given « copy of any clays visit or 

evaluation report prepared by his evaluator if he request:? it. 
Teachers shall have an opportunity to review and sign such reports 
before .being placed in the tm'.cher's file. 


JJ. 


... The teacher, upon presentation of advance written request, 

may inspect his personnel file as filed in the Sopor imrer. dent*n 
office. Confidential referencec;, outride evaluations, etc., shall, 
bo. removed prior to inspection, Tho. Superintendent shall have the 
right ho delete any xiamen from derogatory information. Upon 
inspection, tho teacher shui'J. have the. right to add his vu' iv.trni 


comments to any material filed, and those written commonts shall 
be mado pact of the teacher's personnel £:llo. 


\ • 
I 


ART ICL13 XI’XI 


SICK L EAVE • i 

A. Toochera are to bn given a written accounting of accum¬ 

ulated £iich days no later than Hovember '}. of each school year. 


ARTICLE XIV ' ’ ' 

PEPSOM Ah D AYS 

A. Loaves of absence 

. . 1. All employees shall bo granted a leave of 

absence for personal business not to exceed 
two days per year. 

2. Such leave uhall be without loos of pay and 
shall bo lioiv-cuinulv’.tivo. 



7- 


3. Personal bo.sinu::;* /or the purpose; of this 
policy is hereby defined as follows: 

\a) XI In os a in fho immediate family when tho 
presence o.c the employee is required. 

(b) beach of a relative or close friend. 

(c) Court summons or other I octal process involving 
no moral turpitude on the part of the employee ► 

(d) Religious holiday, 

(o) other personal confidential matters, 

(f) Or for any other- valid reasons at discretion 
of Superintendent. 

4. Bach employee shall bo required to obtain prior 
approval for the personal leave from his prin¬ 
cipal or supervisor except in ease of emergency. 

In the event of an emergency such personal leave 
shall be confirmed by the principal or superior. 

B. Death leave 

1. A maximum of five days shall be allowed with no 
loss of pay whonever employee is absent due to death 
of member of his immediate family. Irnmcdiato .family 
is defined to include husband, wife, brother, sister, 
yon, daughter, parents, or spouse's parents. 

2 . ' rive days shall moan five consecutive days, includ¬ 

ing Saturday and Sunday. 

3. The saittc fives day leave shall apply to re Inf. rid 
persons residing in the some residence of the 
employee such as: in-laws, grandparents, etc. 


ARTICLE XV 

RIGHT TO WITHHOLD INCUiSMiNT 

A., The ilastiiiionton board ox Kclucation rnsorvon the right 

to’withhold an increment und/or adjustment from any toucher duo 
to inefficiency or other jus t cavao according to the following» 


B. WI'.WlIObDlWG INCUS;ithTd: CAUGES: POTTO,: OF AlTttAVi 

Any board of edneatio.i may withhold, for innl. i icroncy 
or other good cause, the employment incroinenf, or th« ndjnutmcnt 
ii.ovcwont, or both, of any member in any yoyr by a v a l" L -7 ■»L 

or nil the monbc.n.n of the n'v,r<l oduu.»U<m. J .. n ''-U )»» •«■ 

(Jul.y of tins hoard of oilu'o#f.if.ti, w.\ fh.t.n 10 dnyn, to <li ' v ■ • 

notice of. ouch «ctiou, sw«j«fch»r wlU, tin, wwoi-.i U.orojo # to ih.. 
ii.air.bor concerned. The: 'member may appeal, 

cownuftoioncr under rules prescribed by him. Iho cowwiwunor 
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uhal.l consider sudi appeal and shall either affirm the action of 
the board of education or direct that the increment or increments 
be paid. The commissioner may designate an a-imistaufc commissioner 
of education to act for him in his place and with hie powers on 
such appeals. It shall not be mandatory upon the board of edu¬ 
cation to pay any such denied increment in any future year as an 
adjustment increment. 


C. NOTICE CUV fib TO EMPLOYEE OF IHKF Fl'CIEN CY 

Thu board shall not forward any charge of inefficiency 
to the commissioner, unlesu at least SO days prior thereto and 
within the current or preceding school year, the board or the 
superintendent of schools of the district has given to the employee, 
against whom such charge is made, written notice of tho alleged 
inefficiency, specifying the nature thereof with such particulars 
an to furnish the employee an.opportunity to correct and overcome 
tho same. 

D. No tenure teacher will be denied an increment and/or 
adjustment unless he or she has been observed at leant three times 
during any school year. The throe observations aro to bo concluded 
with at least a two week interval between each, and are to be 

done by'iftora than one administrator. 



ARTICLE XVI 
DURATION 

t 


A., DURATION PERIOD 

This agreement shall be effective as of July 1, 1973, 
and shall continue in effect until June 30, 1974, 


This agreement shall not be extended orally, and it . 
*is. expressly understood that it will expire on the date indic¬ 
ated, unless it is extended in writing 
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B. an v/i xiincp whereof the p.\ctios hereto have unused thi o 

Agreement to be aiynod by their respective presidents, at ten ted 
by their roHgective oocratariors, and their corporate aoulo to bo 
placed hereon, all on the day and year first above written. 


HAMMONTON EDUCATION ASSOCIATION 


HAMM02TO0N BOARD OF EDUCATION 


Presrciciit 


l 

•• - . •/ ' 


President 


Secretary 



> 


Secretary 


Wi tnesses; 



HAMMONTON BOARD OR EDUCATION 


TEACHERS* SALARY SCHEDULE 1973-74 


STEPS 

\ 

Non 

Deqree 


BS/BA 

US, 

+__ 

/DA 

30 


MS/MA 

MS/MA 
+ 30 

1 


7,000 


7, 

GOO 

7 

,900 


8,200 

8 

,500 

2 


7,300 


1, 

900 

8 

,200 


8,500 

0 

, 000 

3 


7,GOO 


8 , 

200 

8 

,500 


8,800 

9 

,10 0 

4 


7,950 


8 , 

5-50 

8 

,850 


9,150 

9 

, 450 

5 


8,350 


8 , 

9 50 

9 

,2 50 


9,550 

9 

,8 50 

6 


8,750 


9, 

350 

9 

,6 50 


9,950 

10 

,2 50 

7 


9,200 


9» 

800 

10 

,100 


10,400 

10 

,700 

8 


9,700 


10 , 

300 

10 

,600 


10,900 

11 

,200 

9 


10,200 


10 , 

000 

11 

,100 


11,400 

11 

,700 

10 


10,750 


11 , 

350 

11 

,650 


11,950 . 

12 

,2 50 

11 


11,300 


11 , 

900 

12 

,200 


12,500 

12 

, 80 0 

12 


11,850 


12 , 

450 

12 

,750 


13,050 

13 

,350 

13 




13, 

000 

13 

, 300 


13,600 

13 

,900 

14 









14,150 

•14 

,450 


(17) 

11,950 













(18) 

13, 

100 

13 

,400 













(19) 

14,250 

14 

,550 


(22) 

12,050 













(23) 

13, 

200 

13 

,500 













(24) 

14,350 

14 

,650 

\ 

(27) 

12,150 













(28) 

13, 

300 

13 

,600 











'/ 


(29) 

14,450 

14 

,750 


(32) 

12,250 













(33) 

13, 

400 

13 

,700 






-• 


* 





(34) 

14,550 

14 

,850 



